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Father-staff relationships 1In a neonatal
unit: being judged and judging

Providing effective care and support for parents in neonatal units requires an understanding of
the factors that contribute to the diversity of individual experience and how people respond to
these stressful life events. Little is known about how health professionals and fathers interact in
these situations and how this affects a father’s overall experience. This article discusses findings
from a study exploring the experiences of fathers following preterm birth and highlights some
of the challenges for fathers whose behaviour is being judged while they simultaneously

adjudicate on others.
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1. Fathers and health professionals
routinely make judgments, at times ill
informed, about the behaviours and
motivations of each other.

2. Health professionals need to be

sensitised to the effects that their

attitudes towards men might have
upon their communications and
relationships with fathers.

Increased awareness about facets of

father and health professional

relationships could inform the
development of interventions and
strategies to better meet the specific
needs of fathers, which could be
potentially useful in clinical practice.

i

Fathers’ experiences have traditionally
not featured prominently in the
neonatal parenthood literature. However
recent years have seen the emergence of a
growing body of research that has begun to
address this imbalance. While there remain
numerous gaps in our knowledge about
fathers in neonatal units, recent research
has found that fathers find the situation
emotionally challenging" and in general
they face the same feelings of fear,
exclusion and powerlessness that mothers
experience’”.

While fathers’ and mothers’ experiences
after preterm birth share commonalities,
they differ in significant ways. Several
studies involving fathers, report that they
encounter additional sources of stress that
are usually seen less in mothers’ accounts.
For example, many fathers report diffi-
culties in balancing employment demands,
supporting family life and being present on
the neonatal unit>*; while other studies
have drawn attention to fathers self-
censuring their own emotions and editing
information in a bid to protect their
partner from further emotional worry">".

Research studies that have sought to
quantify measures of psychological stress
in fathers are inconsistent. Some have
reported that fathers experience more
overall stress than mothers® while others
report the reverse’. Possible reasons for this
might be that the existing standardised
tools fail to fully capture gender-based
variations in stress response patterns or
that fathers’ stresses are highly contextual
and subject to other influences beyond the
immediate focus of these studies. While the
exact relationships are likely to be complex,

it seems likely that gendered and
interpersonal psychological differences play
a role in how fathers react to preterm
birth" and these factors need to be
accounted for in father-staff interactions.

To clarify those factors that facilitate or
impede a father’s level of involvement with
their hospitalised infant, Feely and
colleagues' conducted an interview study
with Canadian fathers. They identified
three major groupings of factors, which
resonate with influences known to affect a
father’s involvement in more usual
situations'":

1. Infant factors

2. Interpersonal factors

3. Environmental factors

The unique attributes of the physical and
social environment of the neonatal unit
were identified by fathers as important and
problematic barriers limiting their greater
involvement. In particular, the frequent use
of complex medical language,
contradictory communications and the
gatekeeping behaviours of staff. For
mothers, the quality of their relationships
with health professionals and the amount
of psychosocial support received are
important in determining their levels of
stress and satisfaction during their time on
the neonatal unit'"”. However for fathers,
the effects of these relationships and what
affects their quality is less analysed; this
study sought to illuminate some of the
relational influences that might affect
individual father experience.

Methodology and study design

The experiences of fathers following
preterm birth in a neonatal unit and
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factors that affected these experiences were
investigated. Ethnography is a flexible and
wide-ranging methodological approach to
studying people’s lives and their culture —
beliefs, social norms and rules of
behaviour". This study used the focused
ethnography method". In ethnography,
data is invariably collected from multiple
sources and different points of view";
which can include the researcher’s
opinion”. Commonly data collection
involves observation, field note recording
and questioning of participants'®**. The
intention is to gain a more complete
picture of the phenomenon under study
and its meanings.

The choice of study site, a large English
neonatal unit, was pragmatic and all
participants were chosen purposively.
Fieldwork data was collected over a
prolonged period involving 260 hours of
recorded observation and conversations
with fathers, mothers and healthcare
professionals, in-depth interviews with 10
consenting fathers together with an
ethnographic survey” with health
professionals. All data were concurrently
analysed thematically”'.

Findings and discussion

Writing about and presenting
ethnographic data cannot be separated
from the theoretical frame of reference, the
analytic processes and situational context'’;
for the purposes of brevity this detail is
more fully described elsewhere"”. This
section integrates the findings of the
theme ‘judging and being judged’ from the
wider study.

Backstage talk

Neonatal units are a discrete social
grouping defined by occupational,
situational and environmental factors.
Fathers unwillingly enter this space
following preterm birth or sickness in their
newborn. It is a world they are unprepared
for and they lack key insights and
understanding about social norms of
behaviour”.

Erving Goffman, an influential social
ethnographer””, used the metaphor of a
staged drama with front- and backstage
areas, an audience and actors to explain
social interactions. Using this metaphor,
spaces that parents (as the audience)
occupied were ‘front of stage’ and those
they were excluded from by the staff
(actors) were ‘backstage areas’. Here
beyond the hearing of parents, staff would

more freely converse. These conversations
would range from social talk (humour, chit
chat, gossip and the like), to professional
discussions about an infant’s therapy.
Sometimes this conversation included ill-
informed comment about fathers. One
example concerned a conversation
observed during a medical ward round as
staff discussed one infant:

Senior doctor: “Anything else, any other

issues?”

Junior doctor: “It says here [pointing to

the patient notes], history of domestic

violence”

Senior doctor: “He looks the type.”

[Apparently referring to the father.]

Nurse: “No this was her [the infant’s

mother] previous relationship, not

this one.”

The assumption that the father was
implicated in domestic violence, while
corrected, went unchallenged and the
conversation shifted towards summarising
the clinical management; nothing more
was said about the father. This one quite
brief conversational interaction reveals
considerable detail about attitudes towards
certain fathers based upon nothing more
than his ‘looking the type’, whatever the
domestically violent look is. Labelling men
(in this case entirely without foundation)
as abusive might make staff fearful and
affect how they relate to them*; this could
add to fathers’ feelings of marginalisation.

The concept of family-centred care is
widely adopted among neonatal units®.
While it is intuitively understood the
concept is incompletely articulated®, its
effectiveness is unproven® and its
implementation remains challenging®. In
the study unit, not all aspects of father
involvement were universally valued and at
times fathers were the subjects of
disparaging comments; this was recognised
by one nurse as problematic:

“No member of staff will object or

comment on [a] mother having skin-to-

skin kangaroo care, in fact this is
encouraged, but a father doing the same
evokes responses of disgust and opens
the father to ridicule by some of the
staft”

This situation is not entirely unique: the
observation that some staff express
negative views around supporting
kangaroo care are reported elsewhere in
other contexts”. Nevertheless this
behaviour is saddening especially as
kangaroo care is known to help a father
develop parenting confidence™”, feel
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emotionally close to his infant and help
establish a secure attachment™*. Reasons
behind this negativity are unclear. One
explanation might be a reflection of
ignorance of the positive effects of
kangaroo care on parent and infant
outcomes. However more likely, given the
widespread dissemination of evidence
about the beneficial effects of kangaroo
care, it reflects a lack of confidence both in
facilitating kangaroo care and relating to
individual fathers.

Goffman suggested that making
deprecating comments about others can
promote and maintain team cohesiveness
and solidarity”. However this does not
seem to be the case here; this revelation is
more akin to an ‘inside dark secret’, (a
fact concealed) the disclosure of which
would bring discredit by conveying an
incompatible team image, specifically in
this case with the values espoused in
family-centredness. The comment by the
respondent above reveals internal team
tensions about what is and what is not
deemed appropriate for fathers to do.
Individual beliefs about men and
fatherhood reflect wider social and cultural
influences and norms and as such these
beliefs are likely to be influential on how
staff and fathers relate to one another'***.

Moving between front- and
backstage

In reality the situation is more complex
than the dichotomy suggested above.
Indeed many staff who were initially
critical (in backstage areas) of individual
fathers staying on the unit and getting
involved with their infant, shifted their
opinion over time. This might have been in
response to getting to know the father
better and establishing relationships based
on greater shared understandings. As one
nurse reflected:
“I find talking to some fathers a lot more
difficult than talking to mothers. With
the mothers, there is more in common
and they open up more than fathers do.
With the really tiny ones [very preterm
infants] you get to know the family
much better and then it gets easier.”
Fathers value the support provided by
staff at the cot side” so the nature and
security of their relationships with staff is
likely to be important in their overall
experiences.
Delivering care involved nurses
frequently moving between cot side and
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areas of the unit not accessible to parents.
Two nurses were observed while preparing
intravenous medications for admini-
stration to an infant in an adjacent room:

Nurse 1: “Will you come in with me to

give this [medication]?”

Nurse 2: “Yes.”

Nurse 1: “T don't like this dad; he gives

me the creeps, he looks at you funny.”

As the nurses went to the cot side where
the father was sitting they carried out the
usual checks prior to administering the
medication to the infant. They spoke with
the father about what they were doing and
why and it appeared from their speech and
smiling facial expressions that the prior
conversation had never happened. A later
conversation with this particular father
was revealing:

“When we were in [another hospital]

and [partner] wasn’t very well, she had

this drip in and she kept complaining
about it, but they kept on saying it was
alright and using it. When the consultant
came round he wasn’t happy with it and
said take it out right away. She still has
the mark on her arm... she doesn’t want
to complain about it.”

There is scope for multiple inter-
pretations of these two conversations but
one explanation for this father’s unsettling
behaviour and hyper-vigilance was that he
looked at the staff ‘funny’ because his
previous experiences had led him to
mistrust staff reassurances. In this study,
appraising the behaviours and motivations
of others was not solely confined to staff;
fathers were also often simultaneously
making judgements about those around
them. With few exceptions staff presented a
professional face when dealing with
parents and consequently fathers seemed
largely oblivious that, at times, they were
subjected to covert censure.

Front of stage messages and
judgments

Staff seemed to be more aware of the
potential to be judged by others and some
sought to manipulate that to achieve
particular goals, one example from
observational field notes illustrates this
point. A nurse, recently promoted to a unit
leadership role is wearing a neatly pressed
new uniform; this was in contrast to her
usual outfit of theatre scrubs. She is
receiving comments about her appearance
from her colleagues as they gather around
the central staff desk prior to shift
commencement, she replies to these

comments laughing and says:

“Well you've got to show them who is

boss, don’t you?”

Later I asked her about who ‘them’ were,
she replied:

“It’s everyone. Junior doctors like to feel

that they can go to the person in charge,

staff [nurses] need to be informed about
my change in status but also parents like
to be able to identify the nurse looking
after their baby and who is in command
of the unit”

One of the fathers who had spent
several weeks visiting came to his own
conclusions about staff hierarchy in the
neonatal unit:

“You've got the nurses looking after the

babies, you've got the doctors who are on

if the nurses have got any complicated
questions that they are not too sure
about. You got the higher nurses, higher
doctors. You can tell who’s who. I can
just tell by the way they act and how they
are in themselves, you know really mega-
confident and that. You can tell that they
are some big doctor or nurse. Nurses like
to have a tiny bit of banter with [them],
they are nice and happy.”

Interestingly, whereas the nurse in the
earlier example placed emphasis on her
appearance to convey seniority, this father’s
interpretation and explanations of the
staffing hierarchy placed greater emphasis
on how individuals behaved, regardless of
what they were wearing.

The fathers clearly paid attention to what
was going on around them but on the
whole tended to be less overtly judgmental
of health professionals and more
circumspect in their criticisms. This
reticence might reflect perceptions of
vulnerability, power imbalances while their
infant was on the unit or a lack of
emotional distance. During conversation
they were invariably more forthcoming
with their opinions when they contrasted
the neonatal unit with other departments
they had previously encountered:

“I was a bit disappointed with upstairs

[postnatal inpatient ward], it made her

[his wife] very low at the time.”

“The hygiene is very good, very clean,

that’s a good thing.... compared to the

other parts of the hospital this is very,
very clean [laughs].” [At the time the
organisation was receiving public
criticism about its cleanliness. ]

Opinions about other fathers on the unit
were sometimes not complimentary, as this
data extract from one father in his early

thirties illustrates:

“The young lad next door [teenage

father in an adjacent room of the unit]

doesn’t do much, I don’t know why he
bothers to come, it seems he has no idea
or isn’t interested.”

Questioning the motivations and
behaviours of this teenage father with no
more information than how he appears to
behave when he is clearly under scrutiny
and feeling vulnerable, is somewhat akin to
the way the staff behaved on the ward
round in the earlier section. It seems that
health professionals and fathers alike are
capable of making ill-informed judgments
about others based on partialities and
preexisting prejudices. Consequently staff
need to be aware of the effects of such
behaviours when seeking to support and
communicate with fathers and how this
affects the quality of a father’s neonatal
unit experience.

Conclusion

Clearly the findings from a single study
restricted to one neonatal unit and one
point in time, limit generalisations.
However the intention of this article was to
prompt readers to think more deeply and
critically reflect about taken for granted
areas of their practice. In particular, how
they judge and are judged by fathers, what
is the dominant view of fatherhood in their
unit and whether this is desirable and
supportive of men’s efforts and fatherhood
aspirations.

From a practice perspective, we need to
reflect upon how our past experiences,
beliefs and attitudes concerning fathers
and fatherhood affect our judgments
(which are necessarily incomplete and
sometimes plain wrong) and influence our
interactions with fathers and how these in
turn affect the quality of a father’s
experiences of care in our neonatal units;
doing this will help to ensure that we can
deliver on our vision for care’”.

References

1. LeeT-Y., Miles M.S., Holditch-Davis D. Father’s
support to mothers of medically fragile infants.
J Obstet Gynecol Neonatal Nurs 2006;35:46-55.

2. Hugill K., Letherby G., Reid T., Lavender T.
Experiences of fathers shortly after the birth of their
preterm infants. J Obstet Gynecol Neonatal Nurs
2013;42:655-63.

3. Arockiasamy V., Holsti L., Albersheim S. Fathers’
experiences in the neonatal intensive care unit: a
search for control. Pediatrics 2007;121:215-22.

4. Lundqvist P, Hellstrom Westas L., Hallstrom, 1. From
distance toward proximity: fathers’lived experience
of caring for their preterm infants. J Pediatr Nurs

130

VOLUME 10 ISSUE 4 2014 infant



2007;22:490-97.

5. Lindberg B., Axelsson K., Ohrling K. Adjusting to
being a father to an infant born prematurely:
experiences from Swedish fathers. Scand J Caring Sci
2008;22:79-85.

6. Pohlman S. The primacy of work and fathering
preterm infants: findings from an interpretive
phenomenological study. Adv Neonatal Care
2005;5:204-16.

7. Harvey M.E., Pattison H.M. Being there: a
qualitative interview study with fathers present
during the resuscitation of their baby at delivery. Arc
Dis Child Fetal Neonatal Ed 2012;97: F439-43.

8. Howe T.H., Sheu C.F.,, Wang T.N., Hsu Y.W. Parenting
stress in families with very low birth weight
preterm infants in early infancy. Res Dev Disabil
2014;35:1748-56.

9. Matricardi S., Agostino R., Fedeli C., Montirosso R.
Mothers are not fathers: differences between
parents in the reduction of stress levels after a
parental intervention in a NICU. Acta Paediatr
2013;102:8-14.

10. Deeney K., Lohan M., Spence D., Parkes J.
Experiences of fathering a baby admitted to
neonatal intensive care: a critical gender analysis.
Soc Sci Med 2012;75:1106-13.

11.Feeley N., Sherrard K., Waitzer E. et al. Fathers’
perceptions of the barriers and facilitators to their
involvement with their newborn hospitalized in the
neonatal intensive care unit.J Clin Nurs 2012;
22:521-30.

12.Reeves J., Rehal F. Contextualising the evidence:
young fathers, family and professional support. In:
Reeves J. (ed.) Inter-professional Approaches to Young
Fathers. M&K Update; 2008.

13.0ommen H., Rantanen A., Kaunonen M. Social
support provided to Finnish mothers and fathers by
nursing professionals in a postnatal ward. Midwifery
2011;27:754-61.

14. Reis M.D., Rempel G.R., Scott S.D. Developing
nurse/parent relationships in the NICU through

negotiated partnership.J Obstet Gynecol Neonatal
Nurs 2010;39:675-83.

15.Benzies K.M., Magill-Evans J.E., Hayden K.A.,
Ballantyne M. Key components of early intervention
programs for preterm infants and their parents: a
systematic review and meta-analysis. BMC
Pregnancy Childbirth 2013;13:5S10.

16.Hammersley M., Atkinson P. £thnography: Principles
in Practice. 3rd ed. Tavistock; 2007.

17.Cruz EV., Higginbottom G. The use of focused
ethnography in nursing research. Nurs Researcher
2013;20:36-43.

18.Madden R. Being Ethnographic: A Guide to the
Theory and Practice of Ethnography. Sage; 2010.

19. Hugill K. The ‘auto/biographical’ method and its
potential to contribute to nursing research. Nurse
Res 2012;20:28-32.

20.Schensul S.L., Schensul J.J., LeCompte M.D. Essential
Ethnographic Methods: Observations, Interviews and
Questionnaires (Ethnographer’s Toolkit 2). Sage;
1999.

21.Braun V., Clarke V. Using thematic analysis in
psychology. Qual Res Psychol 2006;3:77-101.

22.Goffman E. The Presentation of Self in Everyday Life.
Penguin; 1959.

23.Goffman E. Interaction Ritual: Essays in Face-to-Face
Behavior. Aldine publishing; 1967.

24.Scourfield J. The challenge of engaging fathers in
the child protection process. Crit Soc Pol 2006;
26:440-49.

25. Trajkovski S., Schmied V., Vickers M., Jackson D.
Neonatal nurses’ perspectives on family-centred
care: a qualitative study. J Clin Nurs 2012;21:
2477-87.

26. Mikkelsen G., Frederiksen K. Family-centred care of
children in hospital —a concept analysis.J Adv Nurs
2011;67:1152-62.

27.Shields L. Editorial: family-centred care — points to
ponder. Neonatal, Paediatr Child Health Nurs
2010;13:1-2.

28.Coyne I., O'Neill C., Murphy M. et al. What does

PARENTAL SUPPORT

family-centred care mean to nurses and how do
they think it could be enhanced in practice. J Adv
Nurs 2011;67:2561-73.

29.Strand H., Blomqvist Y.T., Gradin M., Nyqvist, K.H.
Kangaroo mother care in the neonatal intensive
care unit: staff attitudes and beliefs and
opportunities for parents. Acta Paediatr
2014;103:373-78.

30.Blomgqyvist Y.T., Rubertsson C., Kylberg E. et al.
Kangaroo mother care helps fathers of preterm
infants gain confidence in the parental role.J Adv
Nurs 2012;68:1988-96.

31.Dall Helth T., Jarden M. Fathers’ experiences with
the skin-to-skin method in NICU: competent
parenthood and redefined gender roles. J Neonatal
Nurs 2013;19:114-21.

32.Fegran L., Helseth S., Fagermoen M.S. A comparison
of mothers’and fathers’ experiences of the
attachment process in a neonatal intensive care
unit.J Clin Nurs 2008;17:810-16.

33.Finn M., Henwood K. Exploring masculinities within
men’s identificatory imaginings of first-time
fatherhood. BrJ Sco Psychol 2009;48:547-62.

34.Vuori J. Men’s choices and masculine duties: fathers
in expert discussions. Men Masc 2009;12:45-72.

35. Garten L., Nazary L., Metze B., Biihrer C. Pilot study
of experiences and needs of 111 fathers of very low
birth weight infants in a neonatal intensive care
unit. J Perinatol 2013;33:65-69.

36.Bliss. The Bliss Baby Charter Standards [Online].
Available from: www.bliss.org.uk/wp-content/
uploads/2012/02/baby_charter 2011 web.pdf
[Accessed: 23 June 2014].

37.Commissioning Board Chief Nursing Officer and DH
Chief Nursing Adviser. Compassion in Practice
Nursing, Midwifery and Care Staff: Our Vision and
Strategy. DH; 2012.

Want to be the first to know
what’s been published in the
latest issue of Infant?

Sign up to our Infant
email update service

at

www.infantgrapevine.co.uk

Neonatal Operationsl Delevery Networks.

Emanuel yyrerome with unique cardisc defects

Preparing for

Improving patient safety
Nutrtional maragerment in NEC

Vaccinating pretenm infants

Training and confidence leveh at
newbort ries.

The AMNP. 2 closer look at the role

f

infant VOLUME 10 ISSUE 4 2014

131




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (ISO Coated v2 \050ECI\051)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.3
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness false
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages false
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages false
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages false
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<
    /ENU ([Based on '[High Quality Print]'] Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks true
      /AddPageInfo false
      /AddRegMarks false
      /BleedOffset [
        8.503940
        8.503940
        8.503940
        8.503940
      ]
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MarksOffset 6
      /MarksWeight 0.250000
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PageMarksFile /RomanDefault
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
    <<
      /AllowImageBreaks true
      /AllowTableBreaks true
      /ExpandPage false
      /HonorBaseURL true
      /HonorRolloverEffect false
      /IgnoreHTMLPageBreaks false
      /IncludeHeaderFooter false
      /MarginOffset [
        0
        0
        0
        0
      ]
      /MetadataAuthor ()
      /MetadataKeywords ()
      /MetadataSubject ()
      /MetadataTitle ()
      /MetricPageSize [
        0
        0
      ]
      /MetricUnit /inch
      /MobileCompatible 0
      /Namespace [
        (Adobe)
        (GoLive)
        (8.0)
      ]
      /OpenZoomToHTMLFontSize false
      /PageOrientation /Portrait
      /RemoveBackground false
      /ShrinkContent true
      /TreatColorsAs /MainMonitorColors
      /UseEmbeddedProfiles false
      /UseHTMLTitleAsMetadata true
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


